Unofficial translation

PRESIDENT OF THE REPUBLIC OF UZBEKISTAN
DECISION

ON MEASURES TO FURTHER IMPROVE THE NATIONAL QUALIFICATION SYSTEM
OF THE REPUBLIC OF UZBEKISTAN

In order to develop the national qualifications system, ensure the integration of the labor
market and education, legally and institutionally regulate qualification requirements, and expand
opportunities for all to receive education and continue their work throughout their lives:

1. The following shall be determined as the main directions of reforming the National
Qualifications System:

Improving the regulatory, legal, institutional and methodological foundations of the national
qualification system;

Develop and develop a National Classifier of Occupations, Professions and Positions based
on international standards;

develop, implement and develop qualification frameworks, professional standards and
qualification requirements based on employer requirements;

regulate labor relations based on new generation professional standards, improve higher and
professional education programs, and bring the personnel training system to a qualitatively new level;

ensuring international recognition of qualifications and integration of national qualification
levels with qualification levels of advanced foreign countries;

introducing a system of recognition of non-formal and informal acquired skills and
qualifications ("Recognition of Prior Learning");

development and implementation of tools and methodologies for skills anticipation, skills
needs analysis, and skills gap analysis;

Develop strategic plans to fully implement the national qualifications system and expand
private sector participation;

Monitoring the development of the national qualifications system, conducting public opinion
surveys, and effectively establishing information exchange.

2. The following:

Annex 1 of the National Qualifications Framework of the Republic of Uzbekistan ;

The composition of the Republican Council for the Development of Professional
Qualifications (hereinafter referred to as the Republican Council) is in accordance with Appendix 2 ;

The main tasks of the Republican Council for the Development of Professional
Quialifications are as set out in Appendix 3 ;

The list of ministries and departments responsible for organizing the activities of sectoral
councils for the development of professional qualifications (hereinafter referred to as sectoral
councils) is in accordance with Appendix 4 ;

The main tasks of sectoral councils for the development of professional skills are in
accordance with Appendix 5 ;

The schedule for the development of professional standards in 2025-2026 is in accordance
with Appendix 6 ;

the "roadmap™ for the radical modernization of the National Qualification System in the
Republic of Uzbekistan and the introduction of advanced foreign experience in this area in accordance
with Appendix 7 .

3. The Ministry of Poverty Reduction and Employment and the Project Office "Center for
Education Projects” (hereinafter referred to as the Project Office):

Establishing the National Skills Development Institute (hereinafter referred to as the
Institute) under the Project Office by reducing 40 staff members of the Institute for Labor Market
Research under the Ministry of Poverty Reduction and Employment;
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of the Institute of Labor Market Research to transfer to the Institute a portion of its material
and technical base, buildings and structures, and vehicles proportional to the staff units being reduced.

4. 1t is determined that:

The Institute is a state institution with the status of a legal entity;

The Institute's activities will be financed from targeted allocations from the Employment
Support Fund in 2024, and from 2025, from funds provided for in the parameters of the State Budget
by reducing budget allocations to the Employment Support Fund in the amount appropriated,;

The buildings and structures located at 5/1, Student Campus, Almazar district, Tashkent city,
together with the corresponding territory, will be transferred to the Institute on the basis of operational
management rights.

5. The following:

The procedure for organizing the activities of the National Qualifications System
Development Institute is in accordance with Appendix 8 ;

The main target indicators of the activities of the National Qualification System
Development Institute for 2025-2026 shall be approved in accordance with Appendix 9 .

6. The Project Office (A. Khudaykulov) together with interested ministries and departments:

a) to establish advanced training courses on the development of the National Qualification
System at the Institute by February 1, 2025;

b) Until September 1, 2025:

prepare analytical data and proposals on skills needs to ensure labor market and education
integration;

develop methodological guides for developing result-oriented educational programs based
on professional standards;

develop basic assessment criteria to provide methodological support for skills assessment
centers;

c) ensure the development and implementation of a single digital platform of the National
Qualifications System by November 1, 2025, including the following capabilities:

Free access to and use of sector councils, national and sectoral qualification frameworks, the
National Classifier of Occupations, approved professional standards, a register of examined and
implemented educational programs, information on qualification assessment centers, regulatory legal
documents and methodological guides on the development of the National Qualification System;

development, discussion, and agreement with stakeholders on draft professional standards;

applicants to submit applications for qualification assessment and recognition, obtain
information about exam results, and appeal decisions of qualification assessment centers;

free access to information on issued or revoked documents on the assessment and recognition
of professional qualifications;

g) Ensure the development and implementation of professional standards covering 1,800
professions based on advanced foreign experience by December 1, 2026.

7. It is determined that:

The working bodies of sector councils may be human resources development and
management departments, large sectoral enterprises, and industry-related research and educational
organizations;

The working body has the right to organize working groups of experts, taking into account
the specifics of the professional standards and other documents being developed, in coordination with
the sectoral councils;

Ministries and departments responsible for organizing the activities of sectoral councils may
pay remuneration from their own funds to employees and experts involved in the work of expert
working groups.

8. Ministries and departments responsible for organizing the activities of sector councils
shall, within two weeks, introduce a separate position of chief specialist for the development of
professional qualifications (hereinafter referred to as the responsible specialist) within the structure
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of their central office within the framework of general staff units in accordance with Appendix 4 to
this resolution .

The responsible specialist shall be assigned the following tasks:

Acting as secretary of the sector council, summarizing materials and proposals on the
formation and implementation of its work plan;

ensuring the submission of materials and documents for examination on issues within the
competence of the sector council;

Establish small working groups to develop industry qualification frameworks and
professional standards in collaboration with industry council members;

interact with experts, interested educational organizations, and scientific institutions;

coordinating the activities of responsible employees and experts assigned to sector councils.

It is determined that the reduction of staff units allocated to responsible specialists will be
carried out in consultation with the Council of the Republic.

9. Council of the Republic (A. Aripov):

approval of the composition of sectoral councils, at least 50 percent of which will consist of
representatives of employers, within a month;

the incorporation of large employers, business associations, and basic educational
institutions into sectoral councils within two months, depending on their sectoral relevance;

By the end of 2024, industry qualification frameworks based on advanced foreign experience
will be developed and put into practice;

Ensure the development of professional standards for the areas (types) of professional
activity with the highest demand across all sectors by the end of 2025.

10. The Technical Regulation Agency of Uzbekistan (A. Jumanazarov) together with the
Ministry of Poverty Reduction and Employment (B. Zakhidov), the Ministry of Higher Education,
Science and Innovation (K. Sharipov), the Project Office (A. Khudaykulov), and other interested
ministries and departments:

The Classifier of Main Positions of Employees and Occupations of Workers will be revised
and approved in accordance with the established procedure by December 1, 2024, based on
international experience and standards;

Ensure that by August 1, 2025, a National Classification of Occupations based on the
International Standard Classification of Occupations (ISCO-2008) is developed and approved in
accordance with the established procedure.

It is noted that these classifiers will be updated by the Ministry of Poverty Reduction and
Employment based on proposals from sectoral councils and labor market analysis.

11. The Ministry of Higher Education, Science and Innovation (K. Sharipov), the Ministry
of Economy and Finance (O. Fozilkarimov) should take measures to allocate grants within the
framework of state scientific programs to develop a National Classifier of Occupations and create a
single digital platform of the National Qualification System within two months.

12. The National Television and Radio Company of Uzbekistan (A. Djurabayev), together
with the National News Agency of Uzbekistan (A. Kochimov), shall take measures to systematically
prepare and publish information and analytical reviews on the implementation of this resolution
through the media, indicating specific indicators and results.

The Resolution of the President of the Republic of Uzbekistan No. PQ-4939 dated December
31, 2020 "On measures to radically improve the skills assessment system and provide the labor market
with qualified personnel™ shall be deemed to have lost its force.

14. The Ministry of Poverty Reduction and Employment, together with interested ministries
and departments, shall submit proposals to the Cabinet of Ministers within three months on
amendments and additions to legislative documents arising from this resolution.

15. The Director of the Project Office of the Center for Educational Projects, A.Yu.
Khudaykulov, the Minister of Higher Education, Science and Innovation, KA Sharipov, and the
Minister of Poverty Reduction and Employment, BE Zakhidov, shall be appointed as responsible and
personally liable for the effective organization of the implementation of this resolution.
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The Prime Minister of the Republic of Uzbekistan, AN Aripov, shall be responsible for
monitoring the implementation of the decision and coordinating the activities of the organizations
responsible for its implementation.

President of the Republic of Uzbekistan Sh. MIRZIYOYEV

Tashkent city,
September 30, 2024,
PQ-345-number

ANNEX 1 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

National Qualifications Framework of the Republic of Uzbekistan

Chapter 1. General provisions

1. The National Qualifications Framework of the Republic of Uzbekistan (hereinafter
referred to as the National Qualifications Framework) is a tool linking the labor market and the
education system, defining a generalized description of qualification levels and the main ways to
achieve them in the territory of the Republic of Uzbekistan.

2. The National Qualifications Framework is a component of the national qualifications
system of the Republic of Uzbekistan and is the basis for developing a national assessment system
for learning outcomes.

3. The National Qualifications Framework serves as the basis for the development of sectoral
qualification frameworks, occupational standards and educational programs, and mechanisms for the
achievement and recognition of qualifications for all levels of education at the national and
international levels.

Chapter 2. Content of the National Qualifications Framework

4. The introduction of a national qualifications framework will allow for the following:

development of professional standards and educational programs on a unified
methodological basis;

describe learning outcomes, qualifications, and competency requirements from a single
perspective;

determining qualification requirements in the process of recruitment, vertical and horizontal
movement of employees within and between organizations;

develop assessment tools and procedures for determining the qualifications of graduates at
all levels of education;

Formulating a general strategy for the development of the labor market and education
system, including planning various educational trajectories leading to obtaining specific
qualifications, improving qualifications, and career growth.

includes eight qualification levels in accordance with the European Qualifications
Framework and the Law of the Republic of Uzbekistan "On Education” , as well as the main paths to
achieving the corresponding qualification levels.

6. The National Qualifications Framework is formulated in the form of a table, which defines
the knowledge, skills and abilities, responsibility and independence required to perform professional
activities at each qualification level, as well as the paths to achieving the appropriate qualification
level, the details of which are reflected in sectoral qualification frameworks and professional
standards.

7. The National Qualifications Framework is applied taking into account the following
principles:

comprehensiveness - covering all types of education, including non-formal and informal
learning processes, and reflecting modern types of qualifications;

transparency and comparability - serving as a guide for international comparison;
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from simple to complex - reflecting the increase and complexity of learning outcomes when
moving from a lower level to a higher level,

Flexibility - allowing for the development of new types of skills emerging in the labor
market and their easy integration into the skills framework.

8. The indicators in the National Qualifications Framework are described as follows:

a) The indicator "knowledge" determines the requirements for knowledge used in
professional activities and is expressed as:

the volume and complexity of the information being used,;

innovativeness of the knowledge being applied;

the ratio of theoretical and practical knowledge;

b) The indicator "skills™ determines the requirements for skills and is expressed as:

diversity (variability) of ways to solve professional tasks;

the need to choose or develop ways to solve professional tasks;

c¢) The indicator "responsibility and independence™ determines the general competence of
the employee and is expressed as:

activities under supervision;

independent executive discipline;

leadership activities;

Scope of activity - the breadth of authority and responsibility, liability, and the consequences
of possible errors in professional activities;

g) The indicator "pathways to qualification™ is expressed as providing flexibility and
diversity of paths to achieve the relevant qualification level, in relation to vocational training,
education and practical work experience.

9. Based on the National Qualifications Framework, sector councils for the development of
professional qualifications, in collaboration with employer associations, will develop sectoral
qualification frameworks and professional standards.

Chapter 3. Structure of the National Qualifications Framework
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Note:

1) Education received at technical schools until 2005, as well as education received at vocational colleges,
secondary vocational schools and vocational technical schools, is equated to secondary professional education,
education received at technical schools is equated to primary professional education, and incomplete bachelor's degree
is equated to secondary specialized professional education;

2) The Republican Council for the Development of Professional Qualifications is authorized to make
amendments and additions to this table.

ANNEX 2 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

Republican Council for the Development of Professional Qualifications
COMPOSITION

1. A.N. Aripov — Prime Minister of the Republic of Uzbekistan, Chairman of the
Council of the Republic

2. AYu. — Director of the Project Office of the Center for Educational Projects,

Khudaykulov Deputy Chairman of the Council of the Republic

3. Ml Khodjaeva — Chairman of the Committee on Labor and Social Issues of the
Legislative Chamber of the Oliy Majlis of the Republic of
Uzbekistan

4. KM Rafikov — Chairman of the Federation of Trade Unions of Uzbekistan

5. DA Vakhobov — Chairman of the Chamber of Commerce and Industry of Uzbekistan

6. MB Nurmuratov — Central Bank Chairman

7. KA Sharipov — Minister of Higher Education, Science and Innovation

8. XU Umarova — Muinister of Preschool and School Education

9. BE Zakhidov — Minister of Poverty Alleviation and Employment

10. L.Sh. Kudratov — Minister of Investment, Industry and Trade
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11. AJ Tashkulov — Miinister of Justice

12. AA Khudayarov. ~ — Minister of Health etc.
13. Sh.Kh. Shermatov — Minister of Digital Technologies
14. Sh.S. Khidoyatov ~ — Minister of Construction and Housing and Communal Services, etc.
15. LYu. — Minister of Agriculture
Abdurakhmanov
16. Sh.R. Khamraev — Muinister of Water Resources
17. JT — Minister of Energy
Mirzamahmudov
18. O.A. Nazarbekov ~— Minister of Culture
19. Al Ikramov — sports minister
20. IR Mahkamov — Minister of Transport
21. AA Abdukhakimov — Minister of Ecology, Environmental Protection and Climate Change
22. BF Islamov — Minister of Mining and Geology
23. SS Abdullayev — Deputy Director of the National Agency for Social Protection under
the President of the Republic of Uzbekistan
24. Sh.D. Kudbiyev — Chairman of the Tax Committee under the Cabinet of Ministers
25. 11 Norkulov — First Deputy Minister of Economy and Finance
26. AR Jumanazarov  — Director of the Technical Regulatory Agency of Uzbekistan
27. ST Zuparov — First Deputy Minister of Emergency Situations
28. UU Rozukulov — Chairman of the Board of Directors of Uzavtosanoat JSC
29. TR — Chairman of the Board of “Uzkimyosanoat” JSC, etc.
Mukhamedjanov
30. MM Sultanov — Chairman of the "Uzto'tsikhismanoat™ Association, etc.
31. MM Yunusov — Chairman of the "Uzeltexsanoat" Association
32. AA Sultanov — Chairman of the "Uzcharmsanoat” Association, etc.
33. BB Bobokulov — Chairman of the Association "Uzsanoatqurilishmateriallari”
34. ES Margeshvili — Executive Director of the Confederation of Employers of Uzbekistan
35. M. Umarov — Chairman of the Economic Assembly of Uzbekistan
36. F.N. Juraev — Chairman of the Board of the Association for the Development and
Popularization of Working Professions “WORLDSKILLS
UZBEKISTAN”
37. By position — Director of the National Qualification System Development Institute,

Secretary of the Council of the Republic
Note:
1. In the event that members of the Council of the Republic transfer to another job, its composition shall include
persons newly appointed to these positions or entrusted with the performance of relevant functions.
2. The Chairman of the Republican Council for the Development of Professional Qualifications is granted the
right to make changes and additions to the composition of this council.

ANNEX 3 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

Republican Council for the Development of Professional Qualifications

MAIN TASKS

a) determining state policy in the field of implementation and development of the National
Quialifications System;

b) Monitoring, evaluation and strategic planning of the implementation of the National
Qualifications System;

c¢) Involve the executive authorities of the republic, employers, higher and professional
educational institutions and scientific organizations, as well as public associations in the process of
developing and implementing the National Qualification System and coordinate their activities;

g) establish sectoral councils on professional qualifications and coordinate their activities;
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d) approve models and drafts of industry qualification frameworks and professional
standards, monitor their development and coordinate their updating;

e) preparing proposals to strengthen the integration of employer requirements with the
content of educational programs and introduce effective mechanisms to improve the quality of
education;

J) organize the accreditation of the activities of qualification assessment centers;

h) take measures to ensure the international recognition of the national qualifications system;

i) Digitalization of the National Qualifications System and widespread introduction of
information and communication technologies into the system;

K) ensuring the high-quality development and application of professional standards in
practice.

ANNEX 4 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

List of ministries and departments responsible for organizing the activities of sectoral councils
for the development of professional qualifications

Educational
Names of sector . Number of N
X Responsible . organizations
T/ | councils for the L responsibl o .
Scope of coverage ministries and affiliated with
r | development of e
i X departments - network
professional skills specialists .
councils
National
Preschool and Ministry of Institute of
general secondary Preschool and 1 Pedagogical
Sector Council education sector School Education Skills named
u after A. Avloni
for the Center for

Development  of .

) Higher
1. |Professional ;
e . Secondary Education

Qualifications in . . .

. specialized, Ministry of Higher Development

Education and . . ) .

Science professional, h!gher Education, Sc!ence 1 Research,
and post-higher| and Innovation Institute for the
education Development of

Professional
Education
Sector Council Ministry of Health 1

for the Healthcare and| Pharmaceutical Tashkent

Development  of . .

2. . .| pharmaceutical Industry Medical

Professional Skills industr Development 1 Academ

in Healthcare and y A er?c y

Pharmaceuticals geney

Sector Council
for the Information
Development  of |technology and Tashkent
3 Professional Skills|communications, Ministry of Digital 1 University of
“|in the Field of|including Technologies Information

Information telecommunication Technologies

Technology and|s

Communications

4 Sector Council Ministry of 1
" |for the Agriculture
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Development  of

Veterinary and

Professional Skills|  Agriculture, . Tashkent State
. . > Livestock .
in Agriculture and|veterinary and food Agrarian
. Development A
Veterinary sectors . University
. Committee
Medicine
National
Research
Sector Council University
for the Irrigation  and - "Tashkent
5. |Development of|land  reclamation Ministry of Water Institute of
) . Resources -
Professional Skills|sector Irrigation and
in the Water Sector Agricultural
Mechanization
Engineers"
Sector Council Ministry of
for the Construction and
Development  of Construction Housing and
Professional Skills . ’ Communal Services Tashkent
. architecture, O
in the cadastre and University of
6. [Construction, . Architecture and
Housing and housing _and "Uzsanoatsruilis- Civil
communal services . - .
Communal materiallari Engineering
: sectors -
Services, and Association
Building Materials
Industry
Sector Council Automobile, Ministry of
for the railwa air . and Transport
Development  of 4 Tashkent State
) .+ |other  types  of
7. | Professional Skills transport, logistics Transport
in the Transp_ort road management JSC "Uzavtosanoat University
and  Automotive
sectors
Sectors
Sector Council
for the Electrlcm_/,_ Tashkent State
Development  of|energy efficiency - :
8. . . -2 | Ministry of Energy Technical
Professional Skills{and energy audit, R
. - University
in the Energy|oil and gas sectors
Sector
Sector Council
for the
Development  of Mining, L
) . .. - University of
Professional Skills|geology, Ministry of Mining .
9. |. . : Geological
in the Fields of|geophysics and and Geology .
- . Sciences
Mining, Geology | mineral resources
and Mineral
Resources
Sec_toral I_Ecology, - Central Asian
Council for the|environmental Ministry of Ecology, L
. ; University for
Development  of | protection, forestry, Environmental .
10. Environmental

Professional Skills
in the Fields of
Ecology, Forestry,

hydrometeorology,
waste disposal and
recycling

Protection and
Climate Change

and Climate
Change Studies




and (Green
Hydrometeorolog University)
y
Sector Council
. Research
for the Tourism, hotel Institute for
11. |Development  of |and catering | Tourism Committee .
) ) . . Tourism
Professional Skills|industries
. . Development
in Tourism
Sector Council
for the Justice law
Development  of archives ' ublié Tashkent State
12. | Professional Skills ves, P Ministry of Justice University of
. . administration and
in the Fields of Services Law
Law, Archives and
Public Services
Sector Council
for the Investment, .
. . Ministry of
Development  of |banking, leasing,
13. . - Investment, Industry
Professional Skills|insurance and
] ) and Trade
in Investment, | domestic trade
Banking and Trade Tashkent State
Sector Council University of
for the . Economics
Economics, . .
Development  of|.. . Ministry of
: ... |finance, audit,
14. | Professional Skills . Economy and
] . |taxation and .
in Economics, |. Finance
) .__'linsurance
Finance, Taxation
and Insurance
Sector Council . Uzbekistan
Media, . ) .
for the .. . Information and University of
advertising,  film, .
Development  of| . . Mass Journalism and
15. ) . |video, television "
Professional Skills rodrammin Communications Mass
in the Media|P o9 g Agency Communication
industry
Sector S
Sectoral

16.

Council for the
Development  of
Professional

Qualifications in
the Field of Labor

Labor relations,
human  resources
development and all

Ministry of Poverty
Alleviation and

Institute for
Labor Market

and Auxiliary other related areas Employment Research
Inter-sectoral
Types of
Professional
Activity
Sector Council Center for
Advanced
for the Training of
Development of|  Social protection | National Agency for 9
17. : . . - Social
Professional Skills|sector Social Protection .
. . Protection
in the Field of
System

Social Protection

Employees




18.

Sector Council
for the
Development  of
Professional Skills
in the Field of
Culture

Culture, arts,
entertainment  and
recreation, painting,
wood and ganache
carving

Ministry of Culture

Uzbek State
Institute of Arts
and Culture

Sectoral
Council for the
Development  of

University of

) . Physical .
Professional Skills . - Physical
19. in the Field of gdg;:tztlon and| Ministry of Sports Education and
Physical P Sports
Education and
Sports
Sector Council
for the
Development  of
Professional Skills| Emergency Ministry of Acad_er_ny of the
. i N : Ministry of
20.[in the Field of|situations, fire Emergency E
: e mergency
Prevention and | safety Situations e
Situations
Response to
Emergency
Situations
Sector Council Areas of
for the . Research
technical ;
Development  of . . Institute of
- .+ |regulation, Technical o
21 |Professional Skills - Standardization,
. . standardization, Regulatory Agency e
in the Field of . . Certification and
o conformity of Uzbekistan .
Standardization Technical
. |assessment, :
and Technical metrolo Regulation
Regulation 9y
Sector Council
for the| Texiile, . "Uzto'tsikhismanoat Tashkent
Development  of [garment, silk and - X
i . and Institute of
22. | Professional Skills|leather products| ,, " .
Uzcharmsanoat Textile and

in the Textile,
Garment and
Leather Industries

manufacturing
sectors

associations

Light Industry

23.

Sector Council
for the
Development  of
Professional Skills
in the Electrical
and  Mechanical
Engineering
Industries

Electrical
equipment,
household electrical
engineering, cable
and wire products
production,
mechanical
engineering and
instrument making,
nanotechnology and
microelectronics
industries

"Uzeltexsanoat"
Association

"ELTECN-
MALAKA"
training center
for advanced
training and
assessment of
employees of
electrical
engineering
enterprises




Sector Council Tashkent

for the Chemical and Institute of
Development  of|, . JSC Chemical
24, . ..+ | biotechnology o ol " 1
Professional Skills|. Uzkimyosanoat Technology
industry sector

in the Chemical
Industry

Note: The Republican Council for the Development of Professional Qualifications is authorized to make
changes and additions to this list, within the framework of their total number of staff units, based on proposals from
relevant ministries and departments.

ANNEX 5 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

Main tasks of sector councils for the development of professional skills

a) identify skills needs and trends in sectors based on labor market monitoring;

b) develop, implement and improve sectoral qualification frameworks in relevant sectors,
taking into account labor market requirements and learning outcomes;

c) develop and improve professional standards;

g) establish skills assessment centers in the sector, as well as ensure the development and
examination of skills assessment tools;

d) take measures to prevent corruption in qualification assessment processes;

e) assess the compliance of educational programs with professional standards and prepare
proposals for their improvement;

J) study the labor market and develop proposals for including professions expected to appear
in it in the classifier;

Organize cooperation with representatives of the private sector in the activities of the
Network Council, the process of developing and discussing network qualification frameworks and
professional standards ;

1) Carrying out other tasks determined by the Republican Council for the Development of
Professional Qualifications.

ANNEX 6 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

Development of professional standards in 2025-2026

SCHEDULE
Number of
professional
standards Minimum

Names of sector councils | developed by | number of

T/r| for the development of field (type) of |occupations Responsible ministries and

professional skills professional to be departments
activity covered
From this
Total 02512026

Ministry of Preschool and

Sector Council for the School Education

Development of Professional

1. Qualifications in Education 15 5 10 60 Mlnls.try of Higher Edupatlon,
: Science and Innovation,
and Science g
Academy of Sciences
o | Sector Council for thej ,q | g | 45 80 Ministry of Health

Development of Professional
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Skills in Healthcare and
Pharmaceuticals

Sector Council for the
Development of Professional

Ministry of Digital

3. |Skills in the Field of| 35 | 10 | 25 140 Technologies
Information Technology and g
Communications

Sector Council for the
Development of Professional - .

4. Skills in Agriculture and 25 | 10 | 15 100 Ministry of Agriculture

Veterinary Medicine
Sector Council for the

5. |Development of Professional| 5 2 3 20 Ministry of Water Resources

Skills in the Water Sector

Sector _Council for_ the Ministry of Construction and
Development of Professional )

A : Housing and Communal
Skills in the Construction, .

6. . 30 | 10 | 20 120 Services,

Housing and Communal " . .
; - Uzsanoatqurilishmateriallari
Services, and  Building -~
. Association
Materials Industry
Sector Council for the
Development of Professional Ministry of Transport,

7 Skills in the Transport and S0 | 101 40 200 JSC "Uzavtosanoat™

Automotive Sectors
Sector Council for the

8. |Development of Professional| 40 | 10 | 30 160 Ministry of Energy

Skills in the Energy Sector
Sector Council for the
Development of Professional - .

o. |Skills in the Fields of| 30 | 10 | 20 | 120 Ministry of Mining and
Mining, Geology and 9y
Mineral Resources

Sectoral Council for the
Development of Professional Ministry of Ecology,

10. [Skills in the Fields of| 10 5 5 40 Environmental Protection and
Ecology, Forestry, and Climate Change
Hydrometeorology

Sector Council for the

11. | Development of Professional| 25 | 10 | 15 100 Tourism Committee

Skills in Tourism
Sector Council for the
Development of Professional - .

12. Skills in the Fields of Law, 5 2 3 20 Ministry of Justice

Archives and Public Services
Sector Council for the Ministry of Investment,
Development of Professional Industry and Trade,
13. | o ; 10 5 5 40 Chamber of Commerce and
Skills in Investment,
Banking and Trade Industry,
Central Bank
Sector Council for the Ministry of Economy and
14. | Development of Professional| 10 5 5 40 Finance,

Skills in Economics,

Tax Committee




Finance, Taxation and

Insurance

15.

Sector Council for the
Development of Professional
Skills in the Media Sector

10

40

Information and Mass
Communications Agency

16.

Sectoral Council for the
Development of Professional
Qualifications in the Field of
Labor and Auxiliary Inter-
sectoral Types of
Professional Activity

30

10

20

120

Ministry of Poverty
Alleviation and Employment

17.

Sector Council for the
Development of Professional
Skills in the Field of Social
Protection

20

National Agency for Social
Protection

18.

Sector Council for the
Development of Professional
Skills in the Field of Culture

15

10

60

Ministry of Culture

19.

Sectoral Council for the
Development of Professional
Skills in the Field of Physical
Education and Sports

20

Ministry of Sports

20.

Sector Council for the
Development of Professional
Skills in the Field of
Prevention and Response to
Emergency Situations

20

Ministry of Emergency
Situations

21.

Sector Council for the
Development of Professional
Skills in the Field of
Standardization and
Technical Regulation

10

40

Technical Regulatory Agency
of Uzbekistan

22.

Sector Council for the
Development of Professional
Skills in the Textile, Garment
and Leather Industries

20

"Uzto'tsikhismanoat" and
"Uzcharmsanoat" associations

23.

Sector Council for the
Development of Professional
Skills in the Electrical and
Mechanical Engineering
Industries

40

10

30

160

"Uzeltexsanoat" Association

24,

Sector Council for the
Development of Professional
Skills in the Chemical
Industry

15

10

60

JSC "Uzkimyosanoat"

Total

450

147

303

1800

Note: The Republican Council for the Development of Professional Qualifications is authorized to make
changes and additions to this schedule.

ANNEX 7 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024
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On the radical modernization of the National Qualification System in the Republic of
Uzbekistan and the introduction of advanced foreign experience in this area

"ROADMAP"
Implementation Execution| Sourcesof | Responsible
TIr Event name . - )
mechanisms period funding performers
I. Improving the methodological, regulatory, legal and organizational foundations of the
national qualification system
Based on 1. Based on| December Grants National
international best | international best| 2025 allocated for | Qualifications
practices, the | practices, the Republic scientific System
Republic of | of Uzbekistan research within| Development
Uzbekistan Development of a draft the framework Institute,
Development of a|concept for the of state Higher
concept for the|development of the programs for Education,
development of the|national qualifications scientific Science and
national system until 2030 . activities , Innovation
qualifications system| 2. Coordinate the draft| March Funds (K. Sharipov),
until 2030 . concept with ministries| 2026 |allocated to the| Ministry of
and  departments in project office, Poverty
accordance  with  the grants and Alleviation
established procedure earmarked and
and submit it to the funds from | Employment
Cabinet of Ministers in international | (B. Zakhidov)
accordance  with  the financial :
established regulations. institutions and| Chamber of
donor Commerce
organizations | and Industry
(D. Vakhabov)
Strengthening the 1. Analysis of the|December| Performers' National
independent current activities of skills| 2024 own funds | Qualifications
qualification assessment centers. System
assessment  system| 2. Develop and submit| January Development
from a regulatory|to the Cabinet of| 2025 Institute,
and legal | Ministers regulatory Ministry of
perspective. documents on Poverty
independent assessment Alleviation
of qualifications (model and
regulations on Employment
qualification assessment (B. Zakhidov)
centers, procedure for ;
assessing and Ministry of
recognizing the Higher
professional Education,
qualifications of Science and
applicants, procedure for Innovation
developing qualification (K. Sharipov) ,
assessment tools, etc.). Chamber of
3. Fully establish at| May 2025 Commerce
least one skills and Industry
assessment center (D.
covering a total of 36 Vakhabov),




areas by each Sector

Council for the
Development of
Professional Skills

(hereinafter referred to as
the sector council).

network
boards

Introduction of a| 1. Develop proposals|November - Project office
vertical management|for  monitoring  the| 2024 (A
and external control|implementation of Khudoykulov),
system for ensuring|principles, instruments Ministry of
the quality of [and standards for Higher
education. ensuring the quality of Education,

education. Science and

Develop a  draft| December Innovation
regulatory legal act on| 2024 (K. Sharipov) ,
ensuring the quality of Education and
education . Training

3. Coordinate the draft| January (H. Umarova)
regulatory legal act with| 2025
ministries and
departments in
accordance  with  the
established procedure
and submit it to the
Cabinet of Ministers in
accordance  with  the
established regulations.

Complete revision| 1. Formation  of|November |Extrabudgetary| Technical
and approval of the|working groups| 2024 funds of the Regulatory
classifier of main|consisting of qualified Technical Agency of
positions of [ specialists from industry Regulation Uzbekistan
employees and | councils. Agency of (A
occupations of| 2. Complete revision Uzbekistan |Jumanazarov),
workers based on the|of the Classification of Ministry of
requirements of [ Main Positions  of Poverty
international Employees and Alleviation
standards. Occupations of Workers and

by working groups based Employment
on the requirements of (B. Zakhidov)
international standards. :

3. Approval of the National
new edition of the Qualifications
classifier of the main System
positions of employees Development
and  professions  of Institute,
workers. network

boards

Development of a| 1. Develop a National | May 2025 Grants National
National Classifier of Occupations allocated for | Qualifications
Classification of | based on the International scientific System

Occupations based on

Standard Classification

research within




the International

of Occupations (ISCA-

the framework

Development

Standard 2008). of state Institute,
Classification of{ 2. Agree on the draft| July 2025 | programs for | Ministry of
Occupations  (ISCO-|classifier ~ with  the scientific Higher
2008) . relevant ministries and activities Education,
departments in Science and
accordance  with  the Innovation
established procedure (K. Sharipov) ,
and approve it as a Technical
national standard. Regulatory
Agency of
Uzbekistan
(A
Jumanazarov),
Ministry of
Poverty
Alleviation
and
Employment
(B. Zakhidov)
other
interested
ministries and
departments
Improving 1. Complete revision|November - National
procedures and|of the procedures and| 2024 Qualifications
requirements related [requirements  for  the System
to the development of |development, updating, Development
professional and implementation of Institute,
standards. professional  standards Ministry of
based on  advanced Poverty
foreign experience. Alleviation
2. Amendments and | December and
additions to current| 2024 Employment
regulatory legal acts that (B. Zakhidov)
determine the :
development, updating Ministry of
and implementation of Higher
professional standards. Education,
Science and
Innovation
(K. Sharipov)
Improving the state 1. Establish a working| March Statistics Statistical
classifier of types of|group to prepare| 2025 Agency funds Agency
economic activity of|proposals for improving (B. Begalov),
the  Republic  of|the State Classifier of Ministry of
Uzbekistan. Types of Economic Economy and
Activities of the Republic Finance

of Uzbekistan (IFUT).

(1. Norkulov),




2. Improve IFUT
based on the developed
proposals.

3. Introduce IFUT for
general use in Uzbek and
Russian.

May 2025

July 2025

Tax
Committee
(Sh. Kudbiyev)

I1. Introduction of a national qualifications system and development of mechanisms for
independent qualification assessment

8. Analyze the| 1. Analyze the| Quarterly - National
implementation  and [implementation and use| starting in Qualifications
use  of industry|of industry qualification| 2025 System
qualification frameworks and Development
frameworks and | professional standards in Institute,
professional industries. Ministry of
standards. 2. Prepare proposals Poverty

based on the results of the Alleviation
analysis and submit them and

to the Republican Employment
Council for the (B. Zakhidov)
Development of

Professional

Quialifications

(hereinafter referred to as

the Republican Council).

Q. Establish a system 1. Develop training| January Funds from National
of professional [programs and organize| 2025 interested | Qualifications
development for|courses for specialists ministries, System
specialists responsible |responsible  for  the departments, | Development
for developing the|development of the organizations, Institute,
national qualifications|national  qualifications and skills network
system and|system and independent assessment boards,
independent assessment of centers skills
assessment of | qualifications. assessment
qualifications. 2. Systematically centers

improve the skills of
specialists responsible for
the development of the
national  qualifications
system and independent
assessment of
qualifications.

10. Develop a| 1. Develop and submit| May 2025 - National
methodology for{to the Council of the Qualifications
forecasting skills and|Republic for approval System
competencies that will | tools and methodologies Development
emerge in the labor|for skills anticipation, Institute,
market in the near and | skills needs analysis, and Ministry of
long term. skills gap analysis based Poverty

on foreign experience. Alleviation
2. Putting the| July 2025 and
developed tools and Employment




methodologies into (B. Zakhidov)
practice. :
Ministry of
Higher
Education,
Science and
Innovation
(K. Sharipov)
11. Discuss the results|  Organize a discussion| Quarterly - National
of activities on the|of the results of activities| starting in Qualifications
implementation of the [on the implementation of| 2025 System
National the National Development
Qualifications System|Qualification System at Institute,
together with sector|the Council of the network
councils. Republic, together with boards
sectoral councils.
I11. Development of the infrastructure of the national qualifications system
12. Launching a single|  Development of terms| January Grants National
digital platform for|of reference and concept| 2025 allocated for | Qualifications
the national | for the digital platform of scientific System
qualifications system . | the National research within| Development
Qualification System the framework Institute,
based on foreign of state Ministry of
experience . programs for Digital
2. Development and|November| scientific Technologies
implementation of a| 2025 activities , (Sh.
digital platform for the Funds Shermatov),
national  qualifications allocated to the| Ministry of
system. project office, Higher
3. Integration of the|December| grantsand Education,
database of the single| 2025 earmarked | Science and
open portal of funds from Innovation
professional  standards international | (K. Sharipov),
“profstandart.uz" into the financial Ministry of
digital platform of the institutions and Poverty
National  Qualification donor Alleviation
System. organizations and
Employment
(B. Zakhidov)
13.| Allocate funds for| 1. Allocation of the| October |Fundsfromthe| Ministry of
the location of the|3rd floor of the| 2024 State Poverty
National Vocational Training Employment | Alleviation
Quialifications System | Center building located at Assistance and
Development Institute | 16 Umid Street, Almazar Fund Employment
and the organization|District, Tashkent city, on (B. Zakhidov)
of the Institute's|the basis of the right of ,
activities. free use to the Institute. Ministry of
2. Allocate designated | November Economy and
funds to establish the| 2024 Finance
activities of the institute. (I. Norkulov)
14. Improving the| 1. Repair and equip|December | Funds from the National
material and technical | the buildings and| 2024 State Qualifications




base of the National |structures allocated to the Employment System

Qualifications System|institute, providing them Assistance | Development
Development with  the  necessary Fund Institute,
Institute. material and technical Ministry of
means and means of Poverty
communication. Alleviation
2. Placement of the| April and
institute. 2025 Employment
(B. Zakhidov)
15. Establishing  the| 1. Organizing work on| November - Project office
National the development,| 2024 (A
Qualifications System|approval and  state Khudoykulov),
Development registration  of  the National
Institute. institute's founding Qualifications
documents in accordance System
with  the established Development
procedure. Institute

2. To fill the institute | Permanent
with  highly qualified
personnel who meet
modern requirements on
the basis of a competitive
selection  process in
accordance  with  the
established procedure.

16. Involvement of| 1. Attracting|  April Funds from Minister of
international projects | international projects and| 2025 international | Investment,
and experts in the|experts to the activities of financial Industry and
development of the|the National institutions and Trade
professional Qualifications  System donor (L. Kudratov),
qualification  system|Development Institute. organizations | Ministry of
and research 2. Attracting funds|Permanent Economy and
processes. from international Finance

financial institutions and (I. Norkulov),
donor organizations to National
improve the national Qualifications
qualifications system. System
Development
Institute

Note: The Republican Council for the Development of Professional Qualifications is authorized to make
amendments and additions to this "Roadmap".

ANNEX 8 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

Procedure for organizing the activities of the National Qualifications System Development
Institute

1. The following are determined as the main areas of activity of the Institute for the
Development of the National Qualification System (hereinafter referred to as the Institute):

To perform the functions of a working body of the Republican Council for the Development
of Professional Qualifications (hereinafter referred to as the Republican Council);
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Organizational, methodological, expert and analytical support for the activities of the
Republican Council, sectoral councils and qualification assessment centers;

exercise general control over the development of sectoral qualification frameworks,
professional standards and assessment tools, coordinate activities for their examination and
implementation;

provide conclusions on the compliance of educational programs with relevant professional
standards or qualification requirements;

Accreditation of qualification assessment centers, monitoring their activities, maintaining
their register, and providing them with methodological assistance if necessary;

Implementation of a single digital platform of the National Qualifications System, technical
support, integration with other information systems, as well as input, analysis and processing of data
on issues of the National Qualifications System;

Develop proposals and recommendations for the development and improvement of the
national qualifications system and provide methodological services in this regard;

professional development of members of sector councils and employees of skills assessment
centers;

to form and maintain a national register of persons with approved qualifications and a
register of professional standards;

coordinating the activities of specialists responsible for developing professional skills in
ministries and departments and providing them with practical assistance.

2. It is determined that:

The total limited number of administrative and scientific staff of the Institute, financed from
the State budget, is set at 40 and will be funded from the staff units of the Institute for Labor Market
Research under the Ministry of Poverty Reduction and Employment;

The director of the institute and his deputy are appointed and dismissed by the director of
the project office "Center for Educational Projects” (hereinafter referred to as the Project Office);

The Director of the Project Office is authorized, if necessary, to make changes to the
structure of the Institute within the approved total limited number of Institute employees and the
payroll fund ;

The conditions of remuneration and material incentives established for the relevant positions
of the scientific research institutions of the Academy of Sciences of the Republic of Uzbekistan shall
apply to the employees of the Institute;

In order to fulfill its tasks, the Institute is authorized to organize temporary scientific groups,
involving professors and teachers from relevant higher education and scientific organizations, young
scientists and talented students, as well as foreign specialists;

The Institute provides paid services for the examination of sectoral qualification
frameworks, professional standards and assessment tools, as well as accreditation of qualification
assessment centers, on a contractual basis, upon requests from business entities. The fees for these
services are determined by the Institute in accordance with the procedure established by the Project
Office.

3. The following shall be designated as sources of financing the activities of the Institute:

Targeted allocations from the Employment Assistance Fund in 2024;

Starting from 2025 (by reducing budget allocations to the Employment Support Fund by the
appropriate amount), the annual funds provided for in the State Budget parameters;

Funds allocated from the Fund for the Development of Higher Education Institutions under
the Ministry of Higher Education, Science and Innovation;

grants allocated by the Ministry of Higher Education, Science and Innovation for the
implementation of state programs related to scientific activities;

revenues from economic activities and services provided under a contract;

grants from international financial institutions and other foreign organizations;

other sources not prohibited by legislative acts.

4. To the Institute:



Development of draft regulatory legal acts in the field of developing the national
qualification system;

Participation in the implementation of promising projects in the field of developing the
national qualification system;

Determining the level of qualifications for education not provided for in the national
qualifications framework of the Republic of Uzbekistan;

To be granted the right to submit proposals to the Council of the Republic to consider the
issue of liability of officials of ministries and departments who fail to fulfill their duties as participants
in the qualification system.

5. The Director of the Institute, in agreement with the Project Office, is authorized to carry
out the following at the expense of the Institute's extrabudgetary funds:

Attracting foreign specialists, including compatriots abroad, to work at the institute on a
contractual basis and paying for their work;

Financial incentives for institute employees in accordance with the procedure determined by
the Project Office.

6. Funds released due to the lack of staffing at the Institute, as well as funds saved from the
employee salary fund, will be used to provide financial incentives to the Institute's employees.

The procedure for material incentives and rewards for the Institute's employees, as well as
the use of the Institute's extrabudgetary funds, is approved by the Project Office.

7. The Institute may place its temporarily idle extra-budgetary funds, including funds in
foreign currency, in deposits of commercial banks of the Republic of Uzbekistan and dispose of the
income received.

ANNEX 9 to the Resolution
of the President of the Republic of Uzbekistan No. PQ-345 dated September 30, 2024

Main target indicators of the activities of the National Qualification System Development
Institute for 2025-2026

TIr Indicator name Unit of 2025 2026
measurement

1. |Professional standards review one 147 303

2. | Accreditation of skills assessment centers one 24 30

3. | Expertise of skills assessment tools one 48 60
Advanced training of members of network councils and

4. |employees and experts of qualification assessment person 60 80
centers

Organizing seminars, conferences, and roundtable
discussions with the participation of sectoral councils,
5. |international experts, employers, educational and one 3 4
research organizations on the development of the national
qualifications system

Development of methodological guides for the

6. development of the national qualification system one 3 S

7. | Expertise of network competency frameworks one 24 36
Develop proposals for the development of the national

8. |qualifications system and the improvement of one 2 4

professional standards

Study the activities of sector councils and develop
9. |analytical data on the status of the implementation of the one 10 24
national qualification system
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(National Database of Legislative Information, 05.10.2024, No. 07/24/345/0784; 28.10.2025, No.
06/25/190/0985)



