On Mutual Cooperation

AGREEMENT Ne_ 16/24__
Jizzakh city 2024-year “_10_” 08

In order to ensure the implementation of Presidential Decree No. PF-5847 of October 8, 2019,
“On Approval of the Concept for the Development of the Higher Education System of the Republic of
Uzbekistan until 2030,” as well as Protocol No. 32 of the video conference meeting held by the President
of the Republic of Uzbekistan on June 20, 2024, “On Further Improvement of Personnel Training in
Engineering Fields and the Activities of Higher Education Institutions,” this Agreement on Mutual
Cooperation has been concluded between the Department of Construction Materials and Structures of
Jizzakh Polytechnic Institute (hereinafter referred to as the “Department™), represented by Rector A.
Usmankulov, acting pursuant to the Institute’s Charter, on the one hand, and “Ziynatkor TBB” LLC
(hereinafter referred to as the “Enterprise”), represented by Director M. Mirzohidov, acting pursuant to
the Enterprise’s Charter, on the other hand.

1. General Provisions

Cooperation shall be carried out in the following areas in order to fundamentally improve the
content of training highly qualified and competitive specialists within the higher education system of the
Republic, by further expanding the participation of economic sectors and industries in improving the
quality of training specialists with higher education, taking into account the prospects of the country’s
socio-economic development, the needs of society, and modern achievements in science, engineering,
and technology:

1.1.Establishing effective mutual cooperation between the Department and the Enterprise.

1.2.Introducing internships in order to systematically study, by the Department’s professors and
teachers, the Enterprise’s requirements for the quality of specialist training and to directly incorporate
such requirements into the formation of educational content.

1.3.Jointly organizing the development and phased implementation of curricula, course
programs, educational literature, including educational and methodological complexes, based on
international standards and modern, fundamentally new requirements, taking into account the best
practices of developed foreign countries and the Enterprise’s requirements for specialists.

1.4 Jointly developing, based on precise calculations ensuring a balanced forecast, a targeted
year-by-year plan for the Enterprise’s need for highly qualified specialists, indicating the relevant field
of study and specialization, taking into account the Enterprise’s prospective development program.

1.5.Jointly conducting and applying research activities within the Department’s field of study
using modern information and communication technologies.

1.6.Studying the problems of the Enterprise and developing scientific and practical proposals for
their resolution. Preparing and publishing scientific articles.

1.7.Conducting joint seminars.

1.8.Establishing branches of the Department at the Enterprise.

1.9.0rganizing student internships at the Enterprise and taking measures to employ graduates in
vacant positions.

1.10.Creating conditions for Department instructors to conduct practical research at the
Enterprise.

1.11.Establishing systematic procedures for the selection of Department graduates by the relevant
employees of the Enterprise and their subsequent recruitment for internships and employment.

1.12 Jointly developing prospective development programs for the Enterprise.

1.13.Cooperating in the commercialization of research conducted by professors and teaching
staff.



1.14.The conclusion of this Agreement and the fulfillment of its terms shall not conflict with
other mutually beneficial agreements concluded between the Department and the Enterprise.
2. Duties of the Department in Mutual Cooperation

2.1.Systematically organizing professional internships for each student enrolled in the
Department’s relevant field of study at the Enterprise starting from the second year, as well as conducting
practical classes in specialized subjects directly at the production site.

2.2.Developing specific measures to facilitate the employment of graduates in the relevant field of
specialization at the Enterprise.

2.3.Participating in the formation of a database of research topics related to the scientific and
technical development problems of the Enterprise, with the aim of strengthening integration among
production, science, and education.

2.4.Addressing the scientific and technical development problems of the Enterprise through the
conclusion of economic contracts with the Department, and organizing the systematic involvement of
researchers, including doctoral students, master’s students, and talented students, in the implementation
of such contracts.

2.5.0rganizing regular meetings with professors and teaching staff, research personnel, and
students of the Department to discuss the Enterprise’s innovations, development prospects, improvement
of educational content, advancement of research activities, and determination of future tasks.

2.6.Establishing innovative corporate cooperation groups under the Institute’s relevant
departments in order to strengthen cooperation among higher education, science, and industry.

2.7.Regularly updating and enriching educational materials based on the Enterprise’s prospective
tasks and problems.

2.8.Creating conditions for the head and specialists of the Enterprise to participate in the final state
attestation of graduates.

2.9.0rganizing the preliminary allocation of students to workplaces not at the end of their
graduating year, but during their second and third years of study, respectively, and establishing
arrangements for students to complete all types of internships at the Enterprise.

3. Duties of the Enterprise in Mutual Cooperation

3.1. Assist in establishing branches of the Department at the Enterprise in the relevant fields of
study.

3.2. Assist in systematically organizing professional internships at the Enterprise for each student
of the Department’s relevant field of study starting from the second year, create the necessary conditions
for conducting practical classes in specialized subjects directly at the production site, and take specific
measures to employ graduates in relevant fields of study and specialties.

3.3. Assist in forming a database of research topics related to the scientific and technical
development problems of the Enterprise in order to strengthen integration among production, science,
and education.

3.4. Conclude economic contracts with the Department (Institute) concerning scientific and
technical development problems relevant to the Enterprise.

3.5. Create conditions for organizing meetings with professors and teaching staff, research
personnel, and students of the Department to discuss the Enterprise’s innovations, development
prospects, improvement of educational content, advancement of research activities, and determination
of future tasks.

3.6. Organize lectures by leading specialists of the Enterprise for students of the Department’s
relevant fields of study and specialties on technological processes of product manufacturing and
scientific and technical development problems related to the Enterprise.

3.7. Provide practical assistance and create the necessary conditions for developing topics for
graduation theses, master’s dissertations, course papers, and projects related to the scientific and
technical development problems of the Enterprise.



3.8. Facilitate the involvement of doctoral and master’s students in research on dissertation topics
addressing the Enterprise’s problematic issues, as well as conducting experimental studies at the
Enterprise. Doctoral and master’s students whose work has been implemented in practice and who have
obtained invention patents shall be provided with financial incentives by the Enterprise, up to ten times
the monthly salary of a teaching position, at the expense of the Enterprise.

3.9. Assign qualified specialists of the Enterprise to the innovative corporate groups established
under the Institute’s relevant educational departments to promote cooperation among higher education,
science, and production.

3.10. Create conditions for Department instructors to conduct practical research and undertake
short-term internships at the Enterprise.

3.11. Create appropriate conditions for professors and teaching staff of the Department
undertaking internships at the Enterprise in order to systematically study the Enterprise’s requirements
for the quality of specialist training.

3.12. Provide temporary employment at the Enterprise for Department students during academic
holidays.

3.13. Fill vacant positions at the Enterprise with qualified graduates on an ongoing basis.

3.14. During the production and professional internships stipulated by the Department’s
curriculum, grant students the status of interns and, where possible, employ them in paid positions for
the duration of their internship.

3.15. Ensure the participation of the Enterprise’s management and specialists in the final state
attestation of graduates.

3.16. Assign a responsible employee of the Enterprise to each Department student. The assigned
employee shall have the necessary skills to work with interns. The Enterprise shall organize effective
utilization of interns and arrange the allocation of workplaces and the necessary materials required by
interns during their internship.

4. Term of the Agreement

4.1.This Agreement shall remain in force for a period of 10 years from the date of its signing.

4.2.For the full and effective implementation of the activities specified in this Agreement, an action
plan shall be developed and approved for each academic year.

4.3.The term of this Agreement may be extended, amended, or terminated on the basis of an
additional agreement.

4.4.This Agreement is executed in three copies, each having equal legal force.

Jizzakh Polytechnic Institute
Department of Construction Materials and “Ziynatkor TBB” LLC

Structures

130100, Jizzax sh., Islom Karimov
shoh ko‘chasi 4-uy
Tel.: +998 (72) 226-43-85
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Jizzax politexnika instituti nomidan institut Ustavi asosida rektor

A.K.Usmankulov (keyinchalik Institut deb yurltlladl) bir tomon va
=y i tceor TALBE AUMCAT
korxonasi nomidan Ustav asosida ish yurituvchi 2 o

(keyinchalik Korxona deb yuritiladi) ikkinchi tomonidan ushbu shartnoma
quyidagilar haqida tuzildi.
I. SHARTNOMANING MAQSADI

O‘zbekiston Respublikasi Prezidentining 2019-yil 8-oktyabrdagi “O‘zbekiston
Respublikasi oliy ta’lim tizimini 2030-yilgacha rivojlantirish kontsepsiyasini
tasdiqlash to‘g‘risida” PF-5847-son Farmoni va 2020-yil 31-dekabrdagi
“Malakalarni baholash tizimini tubdan takomillashtirish va mehnat bozorini
malakali kadrlar bilan ta’minlash chora-tadbirlari to‘g‘risida”gi PQ-4939-son
qarorida belgilangan vazifalar ijrosini ta’minlash, dual ta’limni amalga oshirish,
talabalar amaliyotini tashkil etish va ishga joylashtirish hamda ilmiy tadgiqot
ishlarini olib borish;

Dual ta’lim, korxona talabi asosida maqgsadli, yuqori malakali kadrlar tayyorlash,
talabalarni mutaxassisligi bo‘yicha amaliy bilimlarni egallashi uchun amaliyotlarni
tashkil etish va yosh mutaxassislarni ishga joylashtirish, professor-o‘qituvchilarni
ishlab chigarishda stajirovkalarini o‘tkazish, ilmiy tadqiqot ishlari, konsalting
xizmatlarini tashkil etish.

II. TOMONLARNING VAZIFALARI

- Dual ta’limni hamkorlikda amalga oshirish;

- korxona uchun magsadli, yuqori malakali kadrlar tayyorlash;

- korxona ishchi xodimlarini o*qitish, malakasini oshirish;

- professor-o'gituvchilarning korxonalarda ilmiy-kasbiy stajirovkalarini
o'tkazish;

- talabalar amaliyotini tashkil etish;

- ishlab chiqarishdagi yuzaga kelgan muammolarni® hal qilish, yangi
texnologiya va uskunalar bilan jihozlashda mavjud uskunalami modernizatsiya
qilishni hamkorlikda amalga oshirish;

- ehtiyoj bo‘lganda maxsus shartnoma asosida ilmiy tadqiqot ishlarini olib
borish, ilmiy ishlanmalarni ishlab chigarishga tadbiq etish, konsalting xizmatlarini
tashkil etish;

- II1. TOMONLARNING HUQUQLARI

Institut:

- talabalarning amaliyot o‘tishi uchun korxonaning intelektual va moddiy



texnikaviy bazasi imkoniyatlarini o‘rganish va shu asosida tegishli taklif kiritish;

- texnologik jarayonlarning samaradorligini oshirish, ilmiy ishlanmalarni
ishlab chiqarishda joriy etish bo‘yicha takliflarni kiritish; '

- korxonada mutaxassislik kafedra filiallarini tashkil etish;

Korxona:

- dual ta’limni tatbiq etish bo‘yicha tegishli normativ-huquqiy hujjatlar,
dasturlar, shartnomalar tuzishda, shuningdek, mutaxassislarni amaliy malaka
talablarini ishlab chiqishda ishtirok etish;

- Instituting o‘quv reja va dasturlari bilan tanishish hamda ularni ishlab
chiqarish talablariga muvofiqlashtirish yuzasidan o‘z takliflarini berish;

- magsadli tayyorlanayotgan bitiruvchilarni kasbiy malaka va kompetentliligi
sinovini o‘tkazish;

- bitiruvchilarning Davlat attestatsiyasi komissiyasi ishida ishtirok etish;

- mazkur shartnoma doirasida institut bilan ilmiy faoliyat va boshga o‘zaro
kelishilgan masalalar bo‘yicha qo‘shimcha shartnomalar tuzish;

- magsadli, yuqori malakali kadrlar tayyorlash bo‘yicha qo‘shimcha kurslar
tashkil etish uchun takliflar berish.

IV. TOMONLARNING MAJBURIYATLARI

Institut:

- hamkorlikda bakalavriat, magistratura bo‘yicha magqgsadli mutaxassislar
tayyorlashda dual ta’limni tatbiq etish; -

- ishlab chiqarishda ishlayotgan yoshlarni sirtqi bo‘limlarga qabul qilish
bo‘yicha targ‘ibot-tashviqot ishlarini olib borish, bakalavriat va magistraturani
tugatgan qobiliyatli yoshlarni doktoranturada o*qishlarini tashkil etish;

- har o‘quv yili uchun korxona bilan kelishilgan holda talabalar amaliyot
rejasini tuzish va tasdiglash, unda talabalarning doimiy yashash manzilini inobatga
olgan holda korxonalarga yuborish;

- institut tomonidan amaliyot rahbarligiga malakali professor-o‘qituvchilarni
biriktirish;

- korxonani ilmiy-texnik yutuglarini ommalashtirishda faol ishtirok etish;

- bitiruvchilar to‘g‘risida tegishli tavsiyanomalar berish, ularning
korxonadagi mehnat faoliyati monitoringini olib borish;

- korxonada amaliyot o‘tagan talabalarni korxonaning rozilik xati asosida
korxonaga ishga tagsimlash va yo‘llanma berish;

- o'quv reja va dasturlarni tasdiglashda korxonaning ishlab chiqarish
talablariga muvofiqlashtirish bo‘yicha bergan takliflarini inobatga olish;

- korxona rahbariyati tavsiyasi bo‘yicha korxona ishchi-xodimlariga gisqa
muddatli malaka oshirish kurslarini tashkil etish;

- korxona bilan kelishgan holda professor-o'qituvchilarning ishlab chigarishda
stajirovkalarini tashkil etish;



- ishlab chiqarishdagi ilmiy muammolarni hal gilish bo‘yicha ilmiy-tadqiqot
ishlarini olib borish; |

- korxona bilan kelishilgan holda ishlab-chigarish jarayonlari, texnologik
uskunalarini ishlash samaradorligi, ishlab chiqarilayotgan mahsulot sifatini
yaxshilash, takomillashtirish bo‘yicha takliflar berish.

Korxona:

- mutaxassislarning amaliy malaka talablarini ishlab chiqishda ishtirok etish;

- professor-o‘gituvchilarning stajirovkalari uchun shart-sharoitlar yaratish,
ehtiyoj bo‘lganda mutaxassislik kafedralarning filiallarini tashkil etish va ularning
amaliy mashg‘ulotlarini o‘tkazishni yo‘lga qo‘yish;

- har o‘quv yilida kelishilgan rejaga muvofiq, o‘quv rejadagi belgilangan
muddatlarda talabalarning malaka amaliyoti va diplom oldi amaliyotlarini o‘tashini
ta’minlash;

- amaliyot o‘tayotgan talabalarga amaliyot rahbarligi uchun korxonadan
malakali mutaxassislarni biriktirish;

- talabalarni amaliyotini o‘tkazish uchun zarur bo‘lgan texnik hujjat va
ma’lumotlar bilan tanishishga sharoit yaratish;

- talabalarning amaliyotini o‘tkazishni amaliyot dasturlga muvofiq tashkil
etish;

- mehnat muhofazasi bo‘yicha umumiy va ish joylarida majburiy
yo‘l-yo‘riglar berilishini ta’minlash va tegishli hujjatlarni rasmiylashtirish, zaruriy
hollarda talabalarni xavfsiz ish joylari yoki usullariga tayangan holda o‘quv
seminarlarini tashkil etish;

- amaliyot tugagandan so‘ng har bir talabaga amaliyotni o‘taganligi
to‘g‘risida tavsifnoma berlsh korxonada bajargan ishlari bo‘yicha hisobotlarini
tasdiglash;

- korxonada professor-o‘gituvchilarni  ilmiy-tadqiqot ishlarini  olib
borishlariga shart- sharoitlar yaratish;

- kadrlarga ehtiyoj bo‘lganda korxonada amaliyot o‘tagan talabalardan tanlov
asosida ishga gabul qilish, bunda institutga yo‘llanma berish bo‘yicha so‘rov xati
yuborish;

- dual ta’limni tatbiq etish bo‘yicha sharoitlar~ yaratish, tegishli
normativ-huquqiy hujjatlar, dasturlar tayyorlashda ishtirok etish;

V. SHARTNOMANING AMAL QILISH MUDDATI
VA BEKOR QILISH TARTIBI
1 Shartnoma tomonlar uni imzolagan kundan boshlab kuchga kiradi.
5.2.  Agar tomonlardan birontasi shartnomani tugatishni yozma ravishda
bildirmasa, shartnoma davom etadi.
53. Shartnoma quyidagi hollarda bekor qilinishi mumkin:
- tomonlarning o‘zaro roziligi bilan;



- uzrli sabablar bilan hamkor tashabbusiga ko‘ra;
- amaldagi qonunchilikda ko‘rsatilgan boshqa hollarda.
VI. QO‘'SHIMCHA SHARTLAR

6.1. Tomonlarning yozma murojatiga ko‘ra, ushbu hamkorlik shartnomasiga
qo‘shimchalar hamda o‘zgartirishlar kiritilishi mumkin.

6.2. Mazkur shartnoma taraflar o‘rtasidagi o‘zaro hamkorlik yo‘lga
qo‘yilayotganligi haqida tuzilgan bo‘lib, taraflar o‘rtasidagi har bir munosabat
(amaliyot va stajirovka o‘tash, ishga joylashtirish, filial yoki laboratoriya tashkil
qilish hamda boshqa tadbirlar)ni amalga oshirish taraflar o‘rtasida tuzilgan alohida
shartnomalar asosida tartibga solinadi.

VII. NIZOLARNI HAL QILISH TARTIBI
Ushbu shart

7.1.  noma yuzasidan yoki u bilan bog‘liq holda tomonlar o‘rtasida kelib
chigadigan nizo va ziddiyatlar, tomonlar o‘rtasida muzokaralar olib borish yo‘li
bilan hal etiladi.

7.2.  Muzokaralar olib borish yo‘li bilan nizoni hal etish imkoniyati bo‘lmagan
taqdirda, mazkur shartnomaning tuzilishi, shartlarini o‘zgartirish, bandlarining
buzilishi, ijro etilishi, bekor bo‘lishi, tugatilishi va haqiqiyligi yuzasidan kelib
chiquvchi barcha nizolar, amaldagi qonun hujjatlarida belgilangan tartibda javobgar
bo*ladilar.

VIII. TOMONLARNING REKVIZITLARI VA IMZOLARI:
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Shartnoma amaldagi huquqiy normalarga mos keladi.
JizPI katta yuristkonsulti



